
2019 Match Summary 
 

 
Name of Match:     Peer Leadership  

 
Location of Match: Yale University, New Haven, CT, USA 

 

 
1. Describe the purpose of the match:  (Maximum 500 words) 
 
 The purpose of the match was to explore the power of lived experience:  
 

1) International developments in using lived experience  
2) Strategies for establishing a productive interface between lived and learned expertise 
3) Ensuring that those with lived experience are involved and participate in all aspects of peer support 
4) The contribution of lived experience to the provision of peer support and transformational leadership 
5) The needs and challenges to, and focus of, inclusion of lived experience in research and evaluation   
6) Steps to ensure a continuity for Peer Leadership matches in future IIMHL events 

 

 
2. Describe the leaders who participated in the match (for example, were some of them peers, youth, 

family/caregivers, practitioners, policy makers, clinicians?  Were they from community settings, government, 
NGOs, clinical settings?):    (Maximum 500 words) 
 
 

Australia, Brazil, Canada, Chile, France, Ireland, Jordan, New Zealand, Norway, Peru, Russia, United 
Kingdom, United States 
       
Peer Support Managers, Executive Directors of Peer Organizations, Government Peer Leaders, Chief 
Medical Director, Program Manager for Employment, Prosecutor in MH Courts, Director of Trans-Line, 
University Researchers, Policy Advisors, Peer Educators, SU Consultants, Family members, NGO 
Management, Peer Support Association Leadership, all with some type of lived experience 

 

 
3. What do you see as the game changer for this match topic?  (Game changer is defined as: a newly 

introduced element or factor that changes an existing situation or activity in a significant way.)    (Max 500 words) 
 

1. Properly valuing lived experience through respect, career ladder and adequate funding for the peer 
workforce 

2. Availability of peer support workers to anyone who wants to access peer support 
3. Integrating ‘lived experience” positions into clinical settings 
4. Marginalized groups have equal position, voice, and influence at the table 
5. Provide adequate research regarding the effectiveness of peer support that is informed by lived 

experience throughout the entire research process. 
 

 
4. How will the match support and enhance change for this match topic and for the leaders who attended:               

(Maximum 500 words) 
 

1. Detailed match notes have been sent out to every participant 
2. Participants to go to their own organizations/affiliations and share lessons learned 
3. The group decided on quarterly meetings coordinated at first by Michael, Mike and Larry 
4. Topics will be decided on based on the input from the group 
5. Special attention will be paid to interfacing with the hosts of the New Zealand match 
6. Encourage 2019 attendees to attend the New Zealand match and to enlist others to attend, including  

those who are from more marginalized groups. Barriers have been that organizations are limited in these 
type of funds, don’t always send individuals to the same conference multiple years, and spread 
conferences around to all members of traditional organizations. So plans have to begin early to develop 
funds for the next IIMHL match 

7. Share content of this match with New Zealand hosts along with lessons learned about the practical 
aspects of travel, hotel etc. 

 

 


